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Healing
Practices

[Holistic Approach

SYMPTOMS SOLUTIONS

Mental lliness ey

¢ Provide treatment for the mind, boc]y, and

spirit
Thought Spi
o Offer treatment for entire gamily y ar | rre
o As Providers, foster healtlﬁg relationships . E“"'
Feelings

and treatment environment

e (oachthe community

Keg Elemcnts of Treatmcnt Seven Steps to Receiving Services

o Structure i Intake

e |nformation is in understandable form 2. Frotocol

* [Family support 3. Orientation
. Cultura”g focused 4. Ser\/icc

e Positive reinforcement 5. Flan

LI Z-Step participation 6. FO”OWUP

7- Tl‘lanksgiving
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Whatis Protocol?

T raditional Protoco!

. OF}Cering tobacco to Medicine

Fcople/clc‘crs

. Acknowlcdgc elders before you speak in

Public

. O]Cpcr prayer at the rcciuest of elders

] Slﬁow resPect

Wednesday, June 18, 2008 4:00-5:30 p.m.

Level4- Soor stage ol Aercare
Case Management cortinues

Values =HOPE.

Phase I (up 0 one Year) Level 3
Advanced Stage

‘Atend Schoo, volunteer or Work

Transtional & Afiercare eaiment plans.
il T per week

‘Contiued Life Skis 3, Housing Assisiance
budgeting,operning bank accoun,

Allercare Groups emphasis on Career Development=
L Sk 2. Job Readiness, Resumewrting CoverL oers,
Mock Inerviews, Budgeong. Computer Skils Tranng,

-

continued Court Mandated Classes
Peer Avocacy 0 Phase |
‘Continued 12-step requiements and
Sponsorship

e adisony 1o
Phase | clents
‘Coninusd Talking Circes, Relapse preventin, & Process
Groups, Culural tentity & Amencan indan Values group,
Recouery Sweat Lodge, Paw Wows, drumming
wadiional ants & crafis
Referals o oiher agencies/Fufiiment of

‘Mandates, Domestic Vilence,

Faciltaion of ANNA meetings &
cultralactvies, Recovery Sweats, pownwons

Ager Mapagernt Parening, UL
Continued 12 step requirements and sponsors
Famiy Counselngreunficaton

ransiion nto communiy & permanent

alues = CHARITY Honor.
Geneunuy Gialiuel

Values = LOVE Eostitude.
‘Compassion. Réspect

Definition = Cultu re

: the act of developing the intellectual and moral faculties
especially by education 3: expert care and training <beauty
culture>4 a: enlightenment and excellence of taste acquired by
intellectual and aesthetic training b: acquaintance with and taste in
fine arts, humanities, and broad aspects of science as distinguished
from vocational and technical skills 5 a: the integrated pattern of
human knowledge, belief, and behavior that depends upon the
capacity for learning and transmitting knowledge to succeeding
generations b: the customary beliefs, social forms, and material
traits of a racial, religious, or social group; also : the characteristic
features of everyday existence (as diversions or a way of life}
shared by people in a place or time <popular culture> <southern
culture> c: the set of shared attitudes, values, goals, and practices
that characterizes an institution or organization <a corporate
culture focused on the bottom line> d: the set of values,
conventions, or social practices associated with a particular field,

activity, or societal characteristic

Meriam Websters dictionary

Cu]tura| ComPctencg

o Cultural competency translates into Practice

. Cu|tura”g based innovations rcs"vape the work

o Culture integratecl into Prcjects, Po]icy, proceéurcs,

modc[s, Eﬁﬁ data

o Culture is the life line of the PCOPIC, your target Populatior\

Cultura! Competcncy

VS.

[ Mainstream APProaches

Main stream

o Cultural difference on|5
relevant at some Points in
time, in some situations, where
it surfaces in an obvious way,
crisis driven

. ]:sedirxg the system that
disadvantages certain PﬁOPlﬁ,
privileges others

. Can move Pcoplc from their
cultural base

o Skills valued and seen as
5eparate from cu|ture, c.g,
fiscal management, [sa(‘lsrs}ﬁip

Cultura” y comEctcnt

. Cu|turc in woven and evident
t’ﬂrouglﬂout

. Cha”cngcs s@stcm, takes
account of incquitics and
seeks to changc power
relations

. Can invite PeoPle to do the
work o”cring their own
cultural l(nowlec]ge

o Skills valued as an essential
part of capaciti building both

skills are seen t roug’vout
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Mainstream vs. Cultura!
Competencg

g (‘JOOF and

exclusion of diverse staff

e Beliefs that in orderto
maintain diversity, PCOP]C

o Revolvin

need to be deve opcd

Cultural Competency Institute by Alliance for nonprofit
gement ationl

Institute and Seven Generations

. Rccruiting, retaining staff

. Recognizes that People
bring skills and strengths to
the organization and
prq)cct

. Organi/_ation needs to be
deve‘oped in order to
aPPreciate the range of
talents and approachcs

<




